
Question 3 
 
Please provide a more specific breakdown of the Evaluation Criteria (Appendix B – 7.2 Evaluation Table, 
page 41 of the RFP). For example, if a candidate has nine (9) years of experience in progressively 
responsible positions in IT, how would CMHC score this candidate on that particular criteria? 
 
Response: 
 
Please see response to Question 2. 
  
Question 4: 
 
Are criteria 7 – 10 going to be evaluated in the interview stage as there is no Upset Score provided? 
 
Response: 
 
Please note the information contained in Section 5.4 
 
The proponents that meet all the required criteria and achieve a minimum score of 465 will be shortlisted.  
CMHC may, at its sole discretion, further shortlist to a maximum of 5 proposals based on the top scores, 
in order to conduct interviews. 
Question 5: 
 
How will CMHC determine which candidates will receive interviews? Additionally, what is the interview 
evaluation based on? 
 
Response: 
 
Please note response to Question 4. 
 
The interview will be composed of both technical and behavioural based questions. A written test may be 
administered to complete the analysis. 
 
 


