
Question 2: 
 
Please provide a more detailed breakdown of the Evaluation Table and scoring methodology that will be 
used to evaluate proposed candidates? 
 
Response: 
 
7 points is given for the minimum amount of years required in the criteria. 
 
1. 8 + years experience progressively responsible positions in IT 

 if incumbent has 8 years, we give 7 points (which is the upset score) 

 if incumbent has 9-10 years, we give 8 points 

 if incumbent has 10-11 years, we give 9 points 

 if incumbent has 12+ years, we give 10 points  
 

2. 5 + years experience mainframe coding in CICS/COBOL 
 if incumbent has 5 years, we give 7 points (which is the upset score) 

 if incumbent has 6-7 years, we give 8 points 

 if incumbent has 8-9 years, we give 9 points 

 if incumbent has 10+ years, we give 10 point 

  

3. 5 +  years development experience coding DB2 SQL statements  
 if incumbent has 5 years, we give 7 points (which is the upset score) 

 if incumbent has 6-7 years, we give 8 points 

 if incumbent has 8-9 years, we give 9 points 

 if incumbent has 10+ years, we give 10 point 
 


