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The documents listed below were presented at the Industry Day on December 9,
2013.  

� Transforming the Way We Do Business
� Industry Engagement Process
� Modernizing Disability and Sick Leave Management in the Federal Public

Service
� Workplace Wellness and Productivity Strategy 

The first three documents are joined to this notice for more ample information.

The Workplace Wellness and Productivity Strategy can be found at the following
site:

Http://www.tbs-sct.gc.ca/hr-rh/bp-rasp/benefits-avantages/wwps-smtp-eng.asp
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