BDM TRANSFORMATION PROGRAM OFFICE (TPO)

FORM 3 - PART "B" to PART 4

Title: Bid solicitation - Financial Bid Form

Solicitation Number: (G9292-188396/B

Bidder's Operating Name:

Bidder's Legal Name:

Offer Date:

Please enter Bidder's operating and legal names, and offer date.
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FORM 3 - PART "B" TO PART 4

LEGEND:

Level 1:5

Level 2: 1

Level 3: 15 years of experiel
X" indicates the per die

ears of experien 8yrs prior to bid closing da
15 yrs prior to bid closing date;

prior to bid closing date

years of experie!

" v " indicates that the per diem rate en ordance with the Form 3 - Part "A" instructions. A total of forty (40) checkmarks " " must appear
TABLE 3 AS-AND-WHEN-REQUESTED WORK (Annex A - Statement of Work) — TASK AUTHORIZATIONS — Core Resource Categories (for financial evaluation)
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Evaluated Average Aggregate Per Diem Rate (Total weighted per diem rate):
(for per diems selected in accordance with Form 3 - Part "A" to Part 4, section 1.4 Random Selection of Per Diem Rates for Financial Evaluation Purposes)

Assumptions

Working days per month 20
Working days per year 240
Working days 18 month initial 360

Initial Contract Period (18 months)

Full time resource 360
Half time 180,
4 days | month (1 day per week) 72|
8 days / month (2 days per week) 144,
Other

Full time for 4 months. 80
Full time for 6 months. 120

Full time for 12 months 240




