RFSO 20-58108 — Security and Investigative Support

Question and Answer

On page 10 of the RFP under the heading Security and Administrative Investigations it reads
“When allegations of employee misconduct or potential security breaches/incidents arise,
NRC must immediately carry out an investigation, provide a response and take action within
short timelines.”

What is covered under “employee misconduct”? Is the scope of this RFSO restricted to
breaches in security policy? Or is the proponent required to cover violations of Human
Resource policy as well? For example, would an investigation be triggered under this RFSO in
cases of workplace harassment or discrimination?

A. The Scope of our investigations is in violation of security policy only.



